
We are one of the youngest universities in Germany and think in terms of unlimited 
possibilities instead of possible limitations. Located in the heart of the Ruhr metropolis, we 
have 11 faculties seeking to develop innovative ideas for the future. We are dedicated to 
research and teaching, live diversity, support potential and are highly committed to 
educational equality. 
 
The University of Duisburg-Essen/Department of Social Sciences/Institute of Political 
Science/ Chair in Empirical Political Science seeks to hire a 

 
 
 

Research Officer (f/m) (50%) 
(salary group 13 TV-L) 

 

 
 
We seek to hire a research officer to work in an exciting new project funded by the German 
Research Foundation at the Institute of Political science. We are looking for a highly reliable 
person with a strong interest in the politics of developing countries, good managerial skills, a 
good command of research methods (either quantitative or qualitative), and research/ study 
experience in a developing country.  
 
The research officer will work in an innovative project on political clientelism in South Africa 
and Tunisia led by Dr Miquel Pellicer. Political clientelism is an important political 
phenomenon potentially harmful for democratic accountability and equality. The project 
examines the question of when and why individuals choose to engage in clientelistic 
relations. We will conduct focus groups and survey experiments in rural and urban settings in 
Tunisia and South Africa. Our surveys will use cutting-edge experimental methods in order to 
identify causal mechanism and address potential social desirability biases.  
 
The research officer will work in a dynamic and international team that includes collaborators 
from University College Dublin, University of Gothenburg, University of Cape Town and 
Portland State University. In addition to academic outputs, we plan dissemination activities at 
international institutions such as the World Bank as well as with local stakeholders. The 
research officer will participate in all project activities, such as field research, project team 
workshops, and conference travel. The project language is English. 
 

The core responsibility of the research officer will be to work in the Tunisia-specific 
component of the project, supported by other team members. The successful applicant will 
be encouraged and supported to pursue a PhD while working in the project. 
   
 
Job profile: 
 

− Help to organize focus groups and surveys in Tunisia, including travel to Tunisia for 
short stays. 

− Contribute to survey design & analysis  
− Contribute to general project management  
− Contribute to publications as co-author 

 
 
Profile: 
 
A university degree (MA or equivalent) in Political Science or a cognate field (Economics, 
Sociology, Middle East studies) with an interest in the politics of developing countries.  



 
Essential qualifications: 

− Excellent French and English language skills (spoken and written) (German is not 
required). You must be able to work academically in English and to formally 
correspond in French with Tunisian subcontractors.   

− Study or field research experience in a developing country. 
− Managerial skills, including good time management, ability to coordinate work 

program with team members, and ability to interact productively with subcontractors. 
 
 
Desired:  

- Experience in project management  
- Experience with empirical research, either having collected primary individual-level 

data and/or having analyzed survey data. 
- Understanding Tunisian dialect would be an asset but is by no means required  
- Willingness to engage with experimental social science methods  

 
 
 
Positions start:   as soon as possible 

Duration:    05.09.2019 

Working load:  50 % of a full position (13 TV-L) 
Deadline for applications: 10.07.2017 

 
The University of Duisburg-Essen aims at promoting the diversity of its members (see 
http://www.uni-due.de/diversity). It aims at increasing the share of female faculty members 
and therefore explicitly encourages women to apply. Women with equal qualifications will, in 
accordance with state equality legislation, be given priority. People with disabilities are 
encouraged to apply (see § 2 Abs. 3 SGB IX). 
 
Please apply in English with the following document: CV, cover letter explaining how you fulfil 
the above criteria, and a reference letter. Please send all documents via email to 
ingetraud.fischer@uni-due.de with subject header: Research Officer DFG project, reference 

number 361-17. 

 
 
 
Information on the project at: 
https://www.uni-due.de/politik/pellicer_forschung.php 
 
Information on the Institute of Political Science at: 
https://www.uni-due.de/politik/institute.php 

 

 

 

 

 

 

 

 

  


